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Blurring the Colour Line - An interview with director and advocate Crystal Kwok
Rk B AR - RS /EFRIES & Crystal Kwok
For the full length interview, visit our Youtube at 522 114 & i [0 4189 YouTube i &

This interview was split into three parts. In these videos, we learn more from Crystal about how
to build solidarity between the Chinese and Black community. How can we have conversations
about race with older generations? How does our culture impact the way we view other
communities? What does it take for us to stand together with the Black community against
systemic racism?
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Crystal Kwok - Bio &/

Crystal holds a PhD in Performance Studies and Women's Studies Advanced Graduate
Certificate at the University of Hawaii at Manoa. Her award winning documentary feature,
Blurring the Color Line (2022) explores the Chinese community’s place in the racial hierarchy of
the deep South of America. As a content creator and scholar, Crystal is committed to amplifying
the voices of women and marginal communities.

Crystal A EBRAZDHEM A RKEARBLIFUMTERARSRARLEILES. HRRHL
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This video was created by Jasmine Lu, placement student at CCNCTO
X B MM B A =3k 3] A Jasmine Lufl{E,
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Questions [A] .

How do we have conversations about race and culture with older generations and family? What
points of tension and misinformation do you have to navigate? F140{a] 5 & —EFMR A K iFh
ERXAL ? RFEL IR PLE XK M FIiRAR 2

How do we bridge information gaps and have people confront the negative aspects of their
cultural history ? HATAIMREEEEE, LAMNEXNBSXIEAERHAEAE?

[— R\

Terms and definitions RN 1E

Model minority myth #3824 # e 75k B

The model minority myth is exactly that. A myth. It is an idea based on a stereotype that Asian
Canadians or Americans are high-achieving and successful, which allows them to avoid the
effects of racism or discrimination. However, this myth ignores the different experiences that
many of us face and lumps us into a single group. It does not acknowledge the racism that we
do face and erases the issues that still face our community. The model minority myth has also
historically been a way to pit us against other communities of colour, particularly the Black
community, by placing Asians at the top of society, but still below White people. By putting us in
competition with each other, it distracts us from coming together and fighting for our equal rights
and against racism.

BEOHEFRBRMERIFE - AR, EEFT—MZIRMNE, ANTEMEXRAREEARRE
Z.FUAHR, MMaeBERMkEE LSRARMEENE, AW, XFHXBZAT HMNTFLS ARFTEIGH
FREZR, BEMNAN—K, ERRABNBEIEIRAIFEE L, FERTEINERMBRAEFEN
B, BEEOHEERENROLE—MRRENEEMFTEAMER(EEREREALR) XM
%ZF, EiEIFEETHETE BNHEFEAN EZUERMNEERES, EXRTRNALREXSR
FENF . RXIFEE LATEE S,

Allyship B &R % %:

Actions, behaviours, and practices that we can take to support others - especially those who do
not have the same identity as us. FATAI AR EITE), ITHAFMMBEEXFMA - LEHENRLEEHK
MNEHBFRBIN,

Racialized fhE1t:
The process of defining a group of people solely by their race and placing a meaning on their
skin colour. For example, Black people are often associated with negative traits, simply because
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of the colour of their skin. This often leads to generalizations about people only based on their
race which can be very harmful to communities of colour.

REMEEREL—TBE HFEPEKBELUEN, Hln, EAEERRENKERES AERHR
BRRE—E, XEESBAMNMMEMERX AR TEE, XNAEAMBEARTEEEESS,

Video summary I 3{EHE :

e In order to have intergenerational conversations, we often have to understand how we
can access people’s stories and experiences. What connections do we have to people
and how can we meet them where they are at?

AT HRHITEREGEXE, BNEEFETHNATHRAMIMWBEMER. EM5AMNZEAA
BEEFMERR ? BATE F seE AT ROt 5 St ATT4E& 2

e Understanding that older generations don’t always have the same understanding or
experiences with race is important to make sure that we are approaching conversations
with an open-mind.

HEZ—ENMERAEMNERKXLAFAFLZHERM, X—RRBEE, XEFTREBREHA
LAFF IR IS BEAT T i

e Our elders may not always want to address the negative parts of their history or any
wrong-doings they have had done to them or by them. Learning how to help them
confront these issues with compassion and empathy is important. Teaching them that
ignoring their history isn’t always productive is important. This can help us break the
cycle of deeply rooted Chinese beliefs that we must accept things the way they are and
that we cannot fight what has already been done.
BATMEKENAEHRTEREEEEMAA L RHAEE S, & ]88 23 s th ]
LTFIREMER. 2 MAIFHBAILEFEMRBEOENXLERBEXEE, FiFth(]
 BUAEAFTERE RN, XIREE, XATUBMBEMNTRBREENPEXE SR
B BN AEZIK, TENRBERESE,

Second video £ — /N #57 - SolidarityFfl &5

Questions [A] .

How can we as Asians engage in conversations about race outside of our own culture? How
can we take our shared resistance with other communities and empower people to stand up for
people outside their own context? EAMEANLE, EMAS 5 EMEIE S XILMMEXE ? #
MinfE 5 £ttt RERPZRMANE, BERAMNNES XL 25 N5 E 2

How can we as Chinese people recognize our privilege while entering conversations about
solidarity with the Black community? How can we create spaces where we can acknowledge our
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privilege and different pasts while also coming together to discuss solidarity, shared history,
resistance, and the struggles we face? YE A& &, HATMNMAIE S IEF X #TH LR EEARE]
BN ? B eliEZEE, BIRERABCSHBERATFRIMARE =, XEEHXEINICHALS.
HEMHR. RAMBAIFTE IR 4%

Terms and definitions RiE 5 F X

Othering #h & 1k:

Excluding a group of people based on a part of their identity that one considers as not aligned
with their own values and principles. This can include traits like race, ethnicity, class, gender
identity, and sexual orientation. Othering often comes from harmful stereotypes, generalizations,
or connected to issues like racism, sexism, homophobia, and transphobia.

BEREANEE ETHMNSMPHELSE, XLERERANEGEESHUNERNRERUNF—E, X
LAFERRE B IEMR. RiE. R, HAARMMERME, "thEL"FEREAZTNLIMRENER. #
FBEREMEE N, EalEM., ZREMEE I RIREZFEEEX,

Resistance & #i:
Standing up against violations of human rights, oppression, and injustice.
R R AREIL ., EBFAAIE,

Privilege #1X:

An advantage that an individual or group has in society due to their identity, background, or
circumstance. This does not mean that you might not face difficulties, but it does mean that
there is a part of your identity that grants you access to certain benefits that another might not
have based on their identity.

AFNASBERNSH. ERBLE, BEHEPFREANERLS. IHRTEREREETERRE
M, BERE MBS D P HE— 5 WP IRELE M AT 8RB DG

Solidarity H]4&:

Recognizing, supporting, and standing by the struggles and experiences of a community outside
of our own. Solidarity goes beyond just acknowledgement, it is continued work and taking action
to actively dismantle the structures that lead to injustice.

AR, XFFUEAEMARRHIEES5LT—H. AEFRRERAMINE, EBER—HRHEMNSE
HFTE, BMAOFRBRIFRSEF A ERMKGISEA,

Summary B4
e Resistance can have a cascading effect on later generations. It allows us to think beyond

our culturally narrow ideas of identity and gain empathy for others.



Asians Against Racism and Hate
| 1:( Ontario@

ERTHESXNERTEEYN BN, EULEBMNEBEB UL EBH S AN S, BINEFH
Ao

e Histories between communities are often connected and entangled. Understanding and
accepting that we have a lot of similarities in our history with other groups can gives us a
better understanding of one another.

HRZEMFREFREERRNZAN, BREFEZRNSEMBEANTRE TS
Lz, REWSES BT AR oF th BRAR 1R L

e Get to know people as people, but don't let it be superficial and surface level. How do we
really get to know someone on a genuine level?

BEEETH-—TA MARNEFEBEREARER, BN EEM, HEilhEINR—1
A?

e \We don't necessarily have to bring people together specifically about an issue. It's about
seeing people as people. Giving people space to mingle, connect, and see each other
as friends creates shared understanding and compassion for each other. We need to
have togetherness instead of othering.

BT —EZRANENMRHERBEAMREE B, EEMNRIBASEAXREF. SAM]—
MR ERE. FUNANRARAZER, BERREEMEZINRE. BNFEMNREAL m
FEMEIL,

e |f we want to better understand how we can be in solidarity with others we need to ask
ourselves where do our stereotypes come from?

IR HAVEFE B INA S ARFEALE, RNFEDE S HKMNIZIRENREEWH
B~

e Learning each other’s history is important! It opens up our perspectives of who people
are beyond their race.

TRELHALEIREEN | ERRTHINXNMMASGHNA, BETHEMERE.

e We have to recognize who has the power in society. Question why racial dynamics exist
in our world.

BNDAUANRE], 2P EHEERN, RRANFAHFEISERIMNHHRPEFE,

e Joy is resistance. Giving people a chance to celebrate each other provides us with
spaces to connect.

REAENZE AANNESWUILRT, HEARB T EENZEE,

e We all have the ability to organize, especially different groups. It may feel hard to do so,
but once you do it is very rewarding. Encounters with different people always spark
something and similarities can be found.

BINHMBLRMEESN, LEERTRBARZEMALR., REALXTHAIERRBEE, H—
Bz, WRRERESTN. GRRANEMEREBREMERRA, mMBENZEAIMEL
2ot BREH AT,

e Book recommendation F:£E#£ % : Water Tossing Boulders by Adrienne Berard
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Third video - Advocating for your community and others 5 =115 - R{RAI*E X

(=1
=
Question [A]FL:

How can our younger generations be leaders in advocacy and anti-racism?

HMWER— KA RREANESMREMEE LHASE ?

Terms and definitions RiE 5 E X

Advocacy &%

Actions you take that support and promote a cause or issue you care about. An advocate
stands up for the people affected by what they are concerned about and demands change.
fRAT XFMHEZ R RO E AL RIS T30, 185 E R ABLE S22 4] % 53 i [B] B 22 e 4
AREMHE, FERBE,

Social mobility #t &z 14:

The ability of a person to move up or down in society, such as becoming more wealthy or being
able to live a better life. This is often determined by a person’s environment and circumstance;
whether or not they have access to things such as education or jobs can impact their social
mobility.

— M EHEFRLEATEIMES, FIINESESAREDT EBIFWATE, XBEEH—-TA
MREBEMERRE RREBREGHEX TSR RIS MMNML R,

Summary B 4:

e We tend to separate ourselves from people who we think have less power so we don’t
lose our own. This can lead to divisions in our society that are difficult to overcome.
BNERTHESEMEBRNUANAERORNAOHUALTF, UREXEEBSHRA, XATEE
SHENEFHIH, ELUFRAR.

e By acknowledging that many of our own issues overlap with other communities, we can
come together and figure out how to bring each other up inside to drive greater divides.
BEARNEMNTFZRES it R E2RAE R, HATUELSEER, $hH Az R &
W RILIRF, B E

e |f we want to be good advocates we need to understand the importance of holding onto
and asking people their stories. It empowers people, especially older generations to
share their experiences. It often brings people together because it allows them to feel
safe to open up.
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MEBIMNEAANFHESE, BNEFEEFEMRMIBFRMM AREHEZM, R A
AHERZ—HK HZECELTINANE,. EEREEBIEANBAEE—E BRNeibfi]X
B&RE, MMBEMIFDE.

e Young people have a lot more power than they think. Take time to speak to your parents
and grandparents. Learn about their stories. Talk to others outside of your circle. This is
how we gain empathy and connection to come together and stand up for each other’s
rights.

FERARAFLMNEZHEZSHAE, TNEESMBRXBMAEARBRK, THEMINEHK
E, SRAMLBEFNHIAR SR X EANMAREGRE DR IIERR, #HiMmEASEERR
182 L B A R il HH K



