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Colonization - the process of establishing dominance and control through dispossession,
violence, and other means, often with the goal of better controlling a population and/or land.
Dominance can also be embedded into systems and institutions to establish and maintain control
(ex. government, laws, policies)
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Genocide - the deliberate killing of a large number of people from a particular nation or
ethnic group (with the intention of destroying that nation or group)
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Land acknowledgement - a formal statement, often shared at the beginning of an event,
that recognizes that the land we’re on as originally inhabited by Indigenous peoples. Past
recognizing this, it’s important that land acknowledgements get folks to reflect on why
they are acknowledging the land and to think of some action steps (big or small) they can
take to support Indigenous communities and peoples today
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Reconciliation - repairing relationships between institutions, settlers, and Indigenous
communities. Reconciliation requires a lot of work to be done by institutions and settlers
to repair harm enacted upon Indigenous peoples
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Settler colonialism - an ongoing process of dispossession, violence, dominance, and
control that enables non-Indigenous folks (known as settlers) to live on and occupy
Indigenous lands. The purpose of settler colonialism is to replace an existing Indigenous
population and permanently occupy Indigenous lands
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Community - feeling a sense of association or fellowship with others (often because of shared
characteristic(s), such as with family, within a geographic area, etc)
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Collective action - action taken together by a group of people (like through community
organizing) to enhance the group’s condition and achieve a common objective. Collective
action can be centered around short term goals (helping improve people’s conditions
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immediately and in the short term) and long term goals (which works to address larger
systemic issues)
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Community building - working to better relate to and understand your community
(creating a sense of togetherness). This can be done through things that get us together
(ex. workshops, fundraisers)
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Community organizing - a strategy or tactic to create social change. Community
organizing involves working with a group (who you identify as your ‘community’) to
reach a common goal (which hopefully supports and uplifts all of us, including those
most marginalized in our communities). Examples include organizing protests, creating
political alliances, advocating for policy change, etc
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Community power - the idea that we stand stronger ‘united’
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Imperialism - when a country extends their power and influence to other lands for economic or
political gain. This is often done through diplomacy (i.e. international relations) or military force
and often benefits wealthier countries in the Global North. Imperialism has greatly impacted
countries and citizens in the Global South
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Intersectionality - a framework for understanding how someone’s social and political identities
combine to create different modes of discrimination and privilege. Identities can include our
race, sexuality, class, gender, etc (these factors make up our identities, even if we do not define
ourselves by them they may come to define us in society)
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Classism - differential treatment of folks based on social class or perceived social class
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Ethnicity - an identity factor that is based off of shared cultural background
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Ethnoracial identity - a term that captures one’s identity as defined by both their ethnic
and racial identity
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Migration - moving from one place to another (often internal, i.e. within a country)
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Asylum seeker - someone who has left their home country and is seeking asylum
(protection by a nation) in another. Asylum seekers have not been legally recognized as a
refugee and are waiting to receive a decision on their asylum claim (claim for protection)
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Emigration - the act of leaving one’s country to settle permanently in another
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Immigration - the act of coming to live permanently in a foreign country (i.e. a country
that is not one’s country of origin)
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- Immigrant - someone who has immigrated
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Refugee - someone who has fled or been displaced from (forced to leave) their own
country because they are at risk of serious human rights violations and persecution there,
leaving them no choice but to seek safety outside of their own country
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Racism - a belief that race fundamentally determines human traits and capacities and as such
there are innate/natural racial differences that result in the inherent superiority of a particular race
(often white), which justifies privileging and advantaging one race over others, who face
discrimination and injustice
Pl 3 S - — PP, AARIIRMARA Lok E T NZRHYRHAIEFNRE /), (RILAFAE ST K/ H 281
iz, SEOE—FrEiR GaE & B N) A G4 ESRRO U, i & BME T 3 —Fhik
X HA AR A BRI 3, I HA A vl SRR AN N 28 TE B 1368
Anti-Asian racism - the historical and ongoing discrimination, prejudice, stereotyping,
and injustice experienced by people who are of Asian origin which result in
marginalization, disadvantage, and unequal treatment or opportunities
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Anti-Black racism - the historical and ongoing discrimination, prejudice, stereotyping,
and injustice experienced by people who are of African and/or Black origin, which are
rooted in their unique history and experience of enslavement and its legacy. Anti-Black
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racism is evident in the marginalization, disadvantage, and unequal treatment or
opportunities that Black folks experience
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Anti-Indigenous racism - the historical and ongoing discrimination, prejudice,
stereotyping, and injustice experienced by Indigenous peoples in Canada, which are
rooted in colonialism and its legacy, which includes ongoing settler colonialism.
Anti-Indigenous racism is evident through marginalization, disadvantage, and unequal
treatment or opportunities that Indigenous folks experience
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Bias - an unfair and prejudiced (pre-formed opinions not based in reason or experience)
that favours one person or group over another
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Discrimination - the unjust or prejudiced treatment of people based on the grounds of
ethnicity, age, sex, ability, etc
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Internalized racism - a form of racism that appears within individuals (often from
marginalized communities or backgrounds) where these folks start believing and acting
upon harmful stereotypes and biases that society holds against them, leading to
self-doubt, low self-esteem, and negative cycles
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Interpersonal/Individual racism - occurs in human interactions between individuals
where a person’s attitude towards another is informed by racially-informed biases,
misinformation, and stereotypes. These acts can be overt (open and undisguised) and
covert (more subtle, perhaps less intentional, but still impactful)
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- Microaggression - often brief and commonplace verbal and behavioural slights,
whether intentional or unintentional, that are hostile, derogatory, or negative and
often related to ethnicity, race, age, sex, ability, socioeconomic status, etc
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Marginalize - when a person or group is less able to do things or access basic services or
opportunities and are less able to influence change and fully participate in economic,
social, and political life
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Oppression - the way that the ‘system’ (refer to systemic racism) is structured to allow
one group to maintain increased access to power, influence, and resources at the expense
of others (Icarus Project, 2015, p. 6)
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- Oppressive - when an unfair structure results in cruel, unfair, and unjust treatment

at the benefit of increasing one group’s access to power, influence, and resources
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Privilege - inherent advantages people or groups possess because of their ethnicity, race,
age, sex, ability, socioeconomic status, etc. These advantages allow folks or groups
greater access to power and resources
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Profiling (also ethnic or racial profiling)- the act of suspecting, targeting, or
discriminating against a person on the basis of their appearance, ethnicity, religion, or
nationality, rather than on founded suspicion or available evidence
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- This is a strategy often used by law enforcement
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Race - a socially constructed category that is meant to identify or define a group of
people who have common ancestry, national origin, and/or physical characteristics
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Stereotype - a widely held, fixed (unchanging), and oversimplified image or idea of a
particular type of person or group
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Systemic racism - the way that economic, social, and political institutions, policies, and
practices are structured to create unfair advantages and disadvantages to folks on the
basis of race

SRGUERIE T X - BAELIMIE A, AR BT . A FBAEHIE) BORTN SRR 45
177 2N NATRE A IR A 25 55




Solidarity - showing sympathy and support in a way that is not flashy but requires a lot of work,
including learning and unlearning biases. The goal of solidarity is to change unjust systems
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Diversity, Equity, and Inclusion (DEI) - three values that are often lumped together and
promoted to support people of different races, ethnicities, religions, abilities, genders,
sexual orientations, etc.
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Dlver51ty recognizes, aims to value, and seeks to have everyone’s unique
identities represented
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- Equity refers to fair treatment for all people, recognizing that sometimes equal
treatment is not fair
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- Inclusion refers to changes that can be made to ensure that everyone is fully
included and can meaningfully participate
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Multiculturalism - a policy in Canada that in theory supports the equal rights and
opportunities of all different ethnic, cultural, and racial backgrounds and that seeks to
promote and celebrate these differences. In practice, multiculturalism plays out
differently for folks from different ethnic, cultural, and racial backgrounds
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Racial justice - emphasizes the fair treatment of people of all races at a system-level,
which results in equitable opportunities and outcomes for all
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Social justice - emphasizes the fair treatment of all people when it comes to distributing
wealth, opportunities, and privilege in a society at a system-level, which results in
equitable opportunities and outcomes for all
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Experiences of Anti-Asian Racism
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Deskilling/deprofessionalization and underemployment - when folks’s work or education
credentials are not recognized upon immigration and as such they have to maintain employment
that is below their skill level
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Family separation - the process of family members, particularly children, spouses, and elderly
dependents, being separated by political, social, or economic means/issues
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Family reunification - the process of bringing family members, particularly children,
spouses, and elderly dependents, often separated by political, social, or economic
means/issues, together (physically)
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Labour export policy- forced migration from the Philippines, leaving family behind for
more opportunities
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Live-in Caregiver Program - old immigration pathway in Canada where folks were eligible to
work for and live with a private-employer in Canada to act as a caretaker or nanny in a case
where there was no Canadian citizen or permanent resident available for the job. Because of
many issues with this program, including widespread abuse against employees, this program has
been replaced by the Temporary Foreign Worker Program
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Overseas Filipino Worker (OF W) - refers to Filipino migrant workers who live and work
outside of the Philippines, often for a limited period of employment. Popular destinations
for OFWs include Canada, Hong Kong, Saudi Arabia, UAE, etc.
SEEREAN 57 T (OFW) - FRAESER R EEAMETE I TIER SRR B R T, TIEHIR
AT IR, HAIAT B RO ORI R S, YR BRI BT 5
Temporary Foreign Worker Program - immigration pathway in Canada where Canadian
employers can hire foreign workers to fill temporary jobs when qualified Canadians are
not available. Workers are entitled to rights and regulations, but there are still widespread
claims of abuse and mistreatment under this program
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- Folks hired to work under the temporary foreign worker program can be
employed as caregivers, seasonal agricultural workers, etc
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Model minority myth - the idea that Asian folks are an ‘example’ for other racialized folks

because instead of ‘complaining,’ they work hard and become successful by their own means.

This idea ignores the reality of systemic racism (i.e. that systems oppress folks and make it

impossible for them to succeed) and invisibilizes the lived experiences of many folks
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Perpetual foreigner - the idea that regardless of legal, generational, or cultural status, Chinese
(and other Asian folks) are never Canadians and always foreigners. This association also
insinuates that Asian folks will always be disloyal to Canada because of their ethnicity and/or
race
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Yellow Peril - the perception of East and Southeast Asian people as ‘threats’ to the well-being of
Canada and Canadian society, justifying discrimination, mistreatment, stereotypes, and injustice
against them. Oftentimes East and Southeast Asians are deemed ‘threats’ to insinuate that they
are ‘dirty,” ‘evil,” ‘backwards,” ‘foreign,” associated with disease and immorality, etc
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